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Mid-year data analysis
A mid-year analysis of statewide data shows that performance and
enrollment are lagging behind last year’s performance. Comparing
this fiscal year’s mid-point data to this time last year reveals that:
e Enrollment has decreased 8 percent.
o GED attainment has decreased 1 percent. Currently, the
number of GEDs awarded is 4,018 as compared to 4,064 at the
same time last year. In the 2009-10 fiscal year, there were 9,357
GED graduates, well short of the statewide goal of 11,256.
With a GED goal for this year at 11,583, we have significant
ground to make up to attain that goal.
e Academic level completions have increased only 1 percent.

This year’s decreased enrollment and GED attainment leaves pro-
grams in the position of needing to enroll more students and produce
more GEDs over the next few months as compared to the same time
last year. Please review your current program data to help guide
your decisions throughout this fiscal year.

KAACE legislative luncheon

The annual KAACE legislative luncheon is at 11:30 a.m. February 17
in the Capitol Annex Cafeteria in Frankfort. KAACE urges you to
personally invite your legislators to meet you for lunch to talk about
adult education in Kentucky and thank them for the investment they
continue to make in Kentucky’s adult students. KAACE is sending
postcard invitations to each legislator, but a personal invitation from
a constituent is important.

Please respond to camilla.kramer@jefferson.kyschools.us by
February 11 with the number to attend from your program.


mailto:camilla.kramer@jefferson.kyschools.us

Common core standards

Kentucky is one of the first states to adopt common core standards at all educational levels - P-12,
postsecondary and adult education. The common core standards provide a consistent, clear
understanding of what students are expected to learn. The standards are designed to be robust and
relevant to the real world, reflecting the knowledge and skills needed for success in college and
careers. With students fully prepared for the future, Kentucky will be best positioned to compete
successfully in the global economy.

Meryl Becker-Prezocki, Senior Associate, Professional Development and Instructional Support, and
Gayle Box, Associate, Professional Development and Instructional Support, have led a five-county
pilot in Western Kentucky (Daviess, Hopkins, McCracken, Muhlenberg and Ohio) to implement
professional development on standards-based education. This pilot has involved intensive
professional development at a program level. Find out what your adult education colleagues are
saying about common core standards by clicking here.

In 2011-12, Meryl, Gayle and Joyce Bullock, Associate, Professional Development, will lead a similar
professional development effort statewide to allow instructors to begin implementing the KYAE
Common Core Standards for English Language Arts, which will be released soon. The focus of
professional development built around common core standards includes:

o Building instructors” understanding of the standards.

o Translating standards into curriculum.

o Aligning student assignments to standards.

o Assessing the extent to which instructors are teaching to the standards and using effective

instruction.

About the Standards

The Common Core State Standards Initiative is a state-led effort coordinated by the National
Governors Association Center for Best Practices (NGA Center) and the Council of Chief State School
Officers (CCSSO). The standards were developed in collaboration with teachers, school
administrators, and experts, to provide a clear and consistent framework of preparation for college
and the workforce.

The NGA Center and CCSSO received initial feedback on the draft standards from national
organizations representing, but not limited to, teachers, postsecondary educators (including
community colleges), civil rights groups, English language learners and students with disabilities.
Following the initial round of feedback, the draft standards were opened for public comment, re-
ceiving nearly 10,000 responses.

The standards are informed by the highest, most effective models from states across the country and
countries around the world, and provide teachers and parents with a common understanding of
what students are expected to learn. Consistent standards will provide appropriate benchmarks for
all students, regardless of where they live.
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http://kyae.ky.gov/NR/rdonlyres/50D3CD75-B235-4D09-BAAE-71A6427BD49A/0/standards_in_action_3_video.wmv

These standards define the knowledge and skills students should have to succeed in entry-level,
credit-bearing academic college courses and in workforce training programs. The standards:

e Are aligned with college and work expectations.

e Are clear, understandable and consistent.

o Include rigorous content and application of knowledge through high-order skills.

o Build upon strengths and lessons of current state standards.

o Are informed by other top performing countries, so that all students are prepared to succeed

in our global economy and society.
o Are evidence-based.

For more information about common core standards, check out http:/ /www.corestandards.org/ .

Personnel policy changes

As announced at the December Program Director Institutes and in a January 3, 2011, e-mail, KYAE
has revised the minimum requirements for new program directors, instructors and instructor’s
aides. The new policy is detailed at http:/ /www.kyae.ky.gov/policy/. See “2010-11 Policy and

Procedure Manual” and “2010-11 Policy, History of Changes.”

KYAE plans further personnel policy changes to be effective July 1, 2011, and is seeking provider
comment on the policy, which is available by clicking here. A summary of proposed changes
follows:

o Programs would be limited to designating one Program Director per county. All administra-
tive work performed by the Program Director would be charged to administrative funding.

» A new title of “Assistant Program Director” would be added. All administrative work
performed by the Assistant Program Director would be charged to administrative funding.

o The “Instructor’s Aide” title would be changed to “Academic Assistant,” and the characteris-
tics and job duties would change significantly. The Academic Assistant would work under
the daily supervision of a qualified Instructor or Program Director. The Academic Assistant
would provide one-on-one instruction at the discretion of the Instructor or Program Director.
The Academic Assistant would not provide classroom or group instruction.

o The “Clerk” title would change to “ Administrative Assistant,” but there would be no
significant changes in the characteristics or job duties. All administrative work performed by
the Clerk would be charged to administrative funding.

e A requirement for non-degreed instructors to develop an educational plan would be
instituted.

o The title “Co-op Student/Intern” would be removed.

e Requirements for volunteers would be added.

Please send comments to Janet Hoover at Janet. Hoover@ky.gov by February 11, 2011.
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TABE out-of-range scale score decision

Over the past few months, KYAE staff members have heard from providers about KYAE’s out-of-
range scale score policy. Some providers have shared concerns about the policy’s effect on their
students and program performance, while other counties have reported that the policy has had no
negative impact on their students or programs.

Based on these wide-ranging comments, KYAE staff members began exploring the issue with the
goal of preventing out-of-range scores and thus eliminating repeated testing of students. We thank
you for your patience as we worked through these important issues with deliberation and due

diligence through conversations with adult educators and with our federal partner, the Office of Vo-
cational and Adult Education (OVAE).

Below is the summary of KYAE’s actions.

Background and process

e In October, KYAE hosted a focus group with providers representing 16 counties for an open
dialogue about how the out-of-range scale score policy was affecting their students and
programs. KYAE staff also initiated informal discussions with numerous other providers.
Again, the comments were varied - the policy is having an impact on some counties and little
impact on others. In counties that were not having problems, the common thread is early
intervention with staff training and a common understanding among staff of the best
practices for test administration, both pre-assessments and progress assessments.

o In October, Reecie Stagnolia and Janet Hoover initiated a conversation with OVAE officials to
relay provider concerns and ask for OVAE’s guidance on the issue. OVAE officials agreed to
discuss the issue and scheduled a conference call with the KYAE staff.

o In October, Janet Hoover spoke with staff from another state as recommended by a local
program attending the October focus group. She learned that the other state’s in-range scale
scores were much more narrow than originally assumed because the state uses grade-level
equivalencies instead of scale scores.

e In October, David Walters and Terry Tackett spoke with McGraw-Hill representatives who
acknowledge that the 7/8 Locator is much more accurate than the 9/10 Locator due to the
7/8 having more questions. The representatives said that using the 7/8 Locator for the 9/10
test is acceptable. They also shared that McGraw-Hill is developing a computerized, adaptive
TABE that would eliminate choosing a test level and the out-of-range scale score issue. This
is a long-range solution to this issue.

e In December, KYAE and OVAE staff members had a conference call with the following con-
clusions:

0 OVAE requires the use of scale scores.

¢ OVAE commended KYAE in its efforts to ensure high-quality and accurate data by
not allowing out-of-range scores to be recorded in AERIN.

¢ OVAE committed to a conversation with McGraw-Hill to discuss Locator accuracy,
scale scores and grade-level equivalencies.
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KYAE decision
After an extensive approach to examine this issue from many perspectives, KYAE has decided to
make no change in the policy regarding out-of-range scale scores. The decision is based on the
following;:
o Guidance and comments received from OVAE.
o Improved data quality created by accepting only in-range scores.
o Better student placement in NRS levels and appropriate instruction when the initial assess-
ment results in an in-range score.
o Resolution in counties that have worked through initial problems and report no more issues
in their program.

KYAE believes negative impact due to out-of-range scale scores should be resolved through training
and education efforts and will make available the following training resources and materials with
the goal of creating assessment best practices:
o Tipsheet for better using the Locator and administering post-tests.
o PowerPoint for use in staff training sessions.
o Supplies of the 7/8 Locator and answer sheets for use in each program. Your regional
program support associate will be in contact with you about obtaining the 7/8 Locator.

KYAE staff will continue to explore the future use of an online adaptive TABE that does not require
the use of the Locator.

Managed program phase-in

KYAE began phasing in managed programs in July 2009 with 35 counties in the initial pilot. Those
counties are now in their second year of managed enrollment. Phase 2 began in July 2010 with an
additional 10 counties added to the pilot.

KYAE has heard great comments from program directors, instructors and students -

even instructors who were at first reluctant have become very positive about managed enrollment.
The Louisville Courier-Journal recently featured KYAE’s managed enrollment focus in a front-page
story. Click here to read the very positive article.

KYAE is currently reviewing managed program definitions and parameters and talking with
providers who have participated in the pilot and those who have not. The goal is to determine
needed revisions to the current model as KYAE further implements managed programs.

Future RFP
The 2011-12 fiscal year will be a grant continuation year. More information on deadlines and
requirements will be communicated in the coming weeks.

Unless WIA reauthorization requires KYAE to revise its timeline, a competitive RFP is planned for
the 2012-13 fiscal year. This timeline would result in a four-year interval since the last competitive
RFP.
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Caution on COABE

Adult educators planning to attend the April COABE Annual Conference in San Francisco should be
aware of an ongoing labor dispute at the hotel that is the conference site. More information is
available at COABE’s website.

Marketing campaign

KYAE plans to join the Kentucky Broadcaster Association’s Public Education Partnership (PEP) in
which broadcasters contribute their best available unsold time to air announcements on TV and
radio in every market in the state. Station participation in the KBA PEP program is voluntary.
However, through documentation of the other six PEP members, each partner has received the
equivalent of approximately $1 million per year in donated airtime.

KYAE plans to use the National Ad Council TV spot and a radio advertisement to be determined.
We will alert providers when the campaign is ready to begin airing.

ABE to Credentials grant

KYAE and KCTCS are partnering to apply for an “ABE to Credentials” grant, an initiative of Jobs for
the Future (JFF) with funding from the Bill & Melinda Gates Foundation. JFF has designated
KCTCS as the lead applicant.

During the first year of the initiative, up to 10 states will receive nine-month, $200,000 design grants
to redesign adult education and postsecondary systems and programs by integrating basic skills
with occupational training to facilitate credential attainment. Notification of the design grant
awards is expected in early March. These states will then be eligible to compete for implementation
grants; up to five states will receive $1.6 million each over three years to implement their plans.

More information is available at the Jobs for the Future website.

PD registration process

Adult educators who need a password or user ID to register for professional development or access
ANGEL must contact the KYVC help desk at (877) 740-4357. Full directions on registering for PD
are available by clicking here.

CASAS winter wehinar series

CASAS now provides three online, self-paced training courses. Go to http://training.casas.org/ for
further information. If you have any questions, contact Joyce Bullock, joyce.bullock@ky.gov, (502)
573-5114, ext. 118. CASAS is a KYAE-approved assessment for ESL students.
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CASAS Appraisal Training for Accurate Placement

o This training is required for those implementing only CASAS Appraisals. (The appraisal is
the CASAS locator.) If you plan to administer pre- and post-tests to document progress in
addition to appraisals, you should register for the CASAS Initial Implementation Training, a
separate online self-paced course, instead.

» This training teaches participants how to administer, score, and interpret appraisal test re-
sults; make recommendations or referrals based on the results; and collect quality data. Suc-
cessful completion of this training qualifies the participant to order and implement any
CASAS appraisal at their agency and train others in appraisal administration at their site.

» This training may take approximately one hour to complete. You have 30 days from the time
of enrollment to complete the course. You will receive a self-generated Certificate of
Completion at the conclusion of this training.

CASAS Initial Implementation Training

 This training consists of nine units with built-in activities and review questions at the end of
each unit, a needs assessment and a certification activity. Each unit is divided into topic areas
that serve as the foundation for each unit. A participant is certified to order and administer
CASAS appraisals and pre- and post-tests at their agency upon successful completion of this
course.

o This training will take approximately three hours to complete. You have 30 days from the
time of enrollment to complete the course. You will receive a self-generated Certificate of
Completion at the conclusion of this training.

o Participants who complete this training are certified to:

0 Order CASAS materials.

¢ Administer CASAS appraisals and pre- and post-tests at their agency.
o Participants will:

0 Identify the link between curriculum, instruction and assessment.

Identify and use CASAS Competencies and Content Standards .

Identify and select CASAS tests.

Learn how to interpret and use test results to inform instruction.

Learn how to access QuickSearch® Online for instructional resources.

o CASAS recommends it as a refresher course on the assessment protocols.

Online Self-Paced Beyond Implementation Training

o This optional course builds on the Initial Implementation Training to give additional informa-
tion on administering CASAS tests, interpreting test results, and using curriculum support
materials to enhance instruction. This training also incorporates state-specific information to
familiarize participants with some of the requirements that agencies must fulfill for program,
state and federal accountability.

o This training may take from three to six hours to complete - approximately three hours to re-
view initial implementation topics and approximately three hours for "Expand Your
Knowledge" and "State-Specific" topics. You have 30 days from the time of enrollment to
complete the course. You will receive a self-generated Certificate of Completion at the
conclusion of this training.

o After you complete this training, you should have an increased understanding of CASAS Im-
plementation and information specific to your state.

o Pre-Requisite: Completion of CASAS Initial Implementation Training.
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